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Innovation In Leadership

Innovation, passion, inspiration, leadership... new
dimensions in the concept of modern leadership.

If you are eager for global theoretical knowledge,
you’re on a date this year with the Giants theorists of
leadership in the world. America... Europe... Middle
East: (Peter Senge... John Adair...Tarig Alsuwaidan).

The leaders of this field will present you the latest researches
and experiences, for gaining knowledge in a few days which
summarizes the years of learning and experience.

This event does not repeat every day, so we believe that
you should not miss this opportunity.
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DJgll Peter Senge, ph.. Leadership & Innovation for Sustainable Future
°
He is founding chair of the Society for Organizational Learning
(SOL), a global community dedicated to the “interdependent 6 May 2012
development of people and their institutions.”
He has worked with leaders in business, education, health
care and government.
: _ . How to nurture an organizational culture that is worthy of
His areas of special interest focus on decentralizing the role le’s high ..
of leadership in organizations so as to enhance the capacity people’s highest aspirations.
of all people to work productively toward common goals. . . . .
el 2 U e How to cultivate systems thinking as a core leadership capacity.
He is the author of the widely acclaimed book, The Fifth
Discipline: The Art and Practice of the Learning Organization How to harness collective aspiration and create a shared sense
In 2008, Dr. Senge was named by “The Wall Street Journal”’ of purpose in an organization.
among the top 20 most influential business thinkers. . . : .
How to cultivate reflectiveness as a core leadership capacity.
Yournal of Business Strategy” - Oct 1999 named Dr. Senge
as one of the 24 people who had the greatest influence on How to more deeply engage personally in your own leadership
business strategy over the last 100 years. journey.
“The Financial Times” (2000) named him as one of the world’s
“top management gurus.”
‘Business Week”- Oct 2001 rated him as one of The Top (ten) °
Management Gurus.
°
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JYM John Adair

John Adair is one of the world’s leading authorities on
leadership and leadership development.

Recently the People’s Republic of China awarded him the
title of Honorary Professor in recognition of his ‘outstanding
research and contribution in the field of Leadership’

Between 1981 and 1986 John worked with Sir John Harvey-
Jones at ICI introducing a leadership development strategy
that helped to change the loss-making, bureaucratic giant

into the first British company to make a billion pounds profit.

He wrote more than 50 books in leadership, and has crowned
his books with his famous book “The Leadership of Muhammad”
- 2010 - which was selected by the British Chartered Institute
of Management’s as the best book for Management for 2011,

in 1979 John became the world’s first Professor of Leadership
Studies at the University of Surrey.

In 2009, John was appointed Chair of Leadership Studies
United Nations System Staff College in Turin

Adviser in leadership training at the Royal Military Academy
Sandhurst in Surrey.
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Leading the Way .. Effective Leadership for Change & Innovation

7 May 2012

From the old-style command - and- control type
of management to the concept of business leadership

Achieving positive change and innovation through high-
performance teamwork.

What are the characteristics of an effective leader?
How can leadership ability be best developed?

Is your organization prepared for the challenge of finding,
encouraging and developing these leaders?
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)8l Tareq Al-Suwaidan How to Identify & Develop Future Leaders
°
Dr. Al-Suwaidan has done extensive research on the theories
and practices of leadership for more than 25 years, and has 8 May 2012
written many books in leadership and management and -
developed lots of assessments related to these fields. ‘ a
He also is the CEO of the pioneers’ leadership training center . . . .
which he founded in 2001 in Kuwait and his model extended What to look for when trying to identify future leaders (signs).
to several countries in the Middle East, Malaysia and Canada. What questions to ask when interviewing potential leaders?
Also, he is the main trainer in the leadership training academy .
(LTA) which is held annually since 2007. LTA is an intensive }Nhgt arﬁ.the major roles of l?eaders that form the goals of the
three weeks summer program that trains 130 young men and eadership training programs
women from 30 countries on leadership. How to assess talents, competencies, and traits of potential leaders.
He also have trained thousands of executives on the skills and What the el ts of th icul d traini
practice of leadership, strategy, planning, mastering change f aﬁ?re, ele edmenh,s Od elcur”cu = elrel drsl P preig el
) Ve Tl or effective leadership development.
He founded and managed tens of companies, organizations, Description of the culture necessary for the development of
and non-profit center. future leaders.
All of this has given him an articulate understanding of what works
and what doesn’t in leadership identification and development.
)
°
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Conference Program

Conference Day’s Schedule

10:30-11:00 Break(1)
12:30- 13:00 Break (2)
14:30 - 16:00 LUNCH CUS HLaall A pad) ARLILS A 5d Daar )5 0T

Conference Agenda

Day 1

Day 2

Day 3

* Registration Fees 490 KD or 1780 $ (Early registration before 29t of March 420 KD or 1530 $)

I

THE REGENCY

www.theregencykuwait.com
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Gulf Innovation for Training & Consulting

Gulf Innovation Certified By

i& U?S

State of Kuwait Saudi Arabia (Riyadh) Saudi Arabia (Jeddah) State of Qater UAE Sultanate of Oman
U Tel.: (965) 22404883 Tel.: (966 1) 4192520 Tel.: (9662) 6068050 Tel.: (974) 44660526 Tel.: (971) 509261979 Tel.: (968) 95137761
1SO 9001:2008 Fax: (965) 22404852 mob.: (966) 530676003 Fax.: (9662) 6068040 Fax: (974) 44911501 Tel.: (971) 504983456 Tel.: (968) 99601004

WWW.
@ +965 22404883 C—o +965 22404852 @ info@gicalc.com (mw) gicalc.com QF- 08 -02




